CITY OF

HOWCHILLA

CALIFORNIA

EMPLOYMENT OPPORTUNITY

Parks & Facilities Worker |
$21.92 — 28.07 per hour

Parks & Facilities Worker Il

$24.18 — 30.96
Parks & Facilities Worker IlI
$26.69 —34.16

APPLICATION DEADLINE: July 24, 2025

The City of Chowchilla is seeking one (1) Parks & Facilities Worker |, Il, or Ill, under
general supervision from the Deputy Public Works Director, to provide clean, well-
maintained, attractive parks and facilities and provide information about the City’s park
and recreation facilities and services.

THE POSITIONS

Parks & Facilities Worker |

The Parks & Facilities Worker | is an entry-level classification. Some positions may require
a valid Commercial Applicator’s Certificate and involve mechanized spraying equipment
for applying pesticides and herbicides.

Prerequisites: Any combination of education and experience that has provided the
knowledge, skills, and abilities necessary for a Parks & Facilities Worker |. A typical way
of obtaining the required qualifications is to possess the equivalent of one year of
experience in the care and maintenance of parks and recreation facilities or related work,
a valid California driver license, and a high school diploma or equivalent.

Parks & Facilities Worker Il

This class is distinguished from the Park Worker | class by the need for specialized skill
of a technical nature. In addition, some positions may require a valid Commercial
Applicator’s Certificate, and involve the use of mechanized spraying equipment for the
application of pesticides and herbicides. This class is further distinguished by need for
greater independence of judgment and action and because incumbents may act as a lead
worker with other Park Workers.
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Prerequisites: Sufficient education, training and experience to demonstrate the
knowledge, skills and abilities listed above. These would normally be acquired by
completion of two (2) years’ experience in a specialized area of work in the care and
maintenance of municipal park grounds, facilities, and equipment, completion of high
school, possession of a valid California driver license.

Parks & Facilities Worker Il

This is a lead worker position and is distinguished from the Parks Worker I/Il position by
responsibility for adhering to schedules and maintaining quality of park projects,
productivity of the park’s workers and safe operations of equipment.

Prerequisites: Sufficient education, experience and training to demonstrate the
knowledge’s, skills, and abilities. These would normally be acquired by the completion of
high school and three years’ experience in the park maintenance activities to include
equipment operations and landscape horticulture practices, or and equivalent
combination of education and experience, possession of a valid California driver license,
and may require a valid California Applicator’s Certificate.

Additional information of job expectations can be found on the job descriptions.

BENEFITS

Holidays: The City recognizes 11 days each calendar year plus two (2) floating
holidays.

Vacation: Employees earn 3.70 hours of vacation per pay period for the first
three (3) years and increases to a maximum of 9.23 hours per pay
period. Vacation is capped at two (2) years’ worth of accruals.

Sick Leave: 3.70 hours earned per pay period with no maximum accrual cap.

Retirement: Employees are members of the California Public Employees
Retirement System (CalPERS). The City does not participate in Social
Security.

Health

Insurance: Employee pays a portion for employee and dependent coverage of
medical, dental, health, and life insurance. Additional life insurance
may be purchased by employee.

Medicare: City pays 1.45% of salary; employee pays 1.45% of salary.

SDI: 1% of salary paid by the employee.

Deferred

Compensation: CalPERS 457 Deferred Compensation program is available for
employee participation which includes a 3% match by the City.

Additional: Longevity is 2.5% for every five (5) years of full-time service; City pays
all state-mandated training and licenses; pet insurance is available;
FSA.



SELECTION PROCEDURE

Candidates are encouraged to apply, and supply any related documents and required
certification(s), if applicable, through www.CalOpps.org. Applications are available at
www.CalOpps.org and from the City website at www.CityofChowchilla.org.

The City of Chowchilla is an equal-opportunity employer. We do not discriminate on the
basis of race, color, religion, gender identity, sexual orientation, national origin, ethnicity,
political affiliation, age, marital status, medical condition, or disability. The City of
Chowchilla makes reasonable accommodations for the disabled. If you believe you
require special accommodations in the testing process, you must inform the City of
Chowchilla in writing prior to the testing. Applicants that request such accommodations
must document their requirements with an explanation of the type and extent of
accommodations required.

Candidates considered the best qualified based on the information provided will move
forward in the recruitment process.

The provisions in this bulletin do not constitute an expressed or implied contract. Any
provision contained in this bulletin may be modified or revoked at any time.



