
ATTACHMENT   A

DIVISIONS CLASSIFICATIONS CERTIFICATION POSSIBILITIES*

Streets / Wtr Dist. MW I, MW II, Sr. MW

DO I, DO II, DO III, DO IV, CDL-A, CDL-B, CDL w/Tanker 

Endorsement, CDL w/Hazmat Endorsement, Distribution 

System Operator Cert, CA Qualified Applicator Cert 

Category C, International Municipal Signal Assocation 

Cert, Spray Certification, Arborist

Water Quality

MW I, MW II, Sr. MW, Water 

Tech I, Water Tech II, Sr. Water 

Tech

CDL-A, CDL-B, DO I / Backflow, DO II / Backflow / Cross 

Connect, DO III / Backflow, CDPH Water Distribution 

Operator 1-5, AWWA Backflow Prevention Assemply 

General Tester, AWWA Cross Connection Specialist, 

AWWA Water Conservation Practitioner, Certified 

Irrigation Technician (CIT), Certified Landscape Irrigation 

Auditor (CLIA), Certified Landscape Water Manager 

(CLWM), Water Treatment Plant Operator 1-5, 

Wastewater Treatement Plant Operator 1-5

Mech/Shop
Mechanic's Helper, Equip Mech 

I, Equip Mech II, Sr. Equip Mech

CDL-B (not for Sr. Equip Mech), CDL-A, CDL-M1, CDL w/ 

Tanker Endorsement, CDL w/ Hazmat Endorsement, ASE 

certs, Fire Apparatus, Welding

Parks MW I, MW II, Sr. MW

CDL-B, CDL-A, Spray Cert, CPO Certified Pool Operator, 

CPSI Certified Playground Safety Instructor, Certified 

Water Auditor, Building Trade / Electrical, Horticulture, 

Arborist

Refuse MW I, MW II, Sr. MW

DO I, DO II, DO III, DO IV, CDL-A, CDL-B, CDL w/Passenger 

Endorsement, CDL w/Tanker Endorsement, CDL 

w/Hazmat Endorsement, CDL w/Hazardous Waste

Sewer / Wastewater
MW I, MW II, Sr. MW, WW Tech 

I, WW Tech II, Sr. WW Tech

CDL-A, CDL-B, CDL w/Tanker Endorsement, CDL 

w/Hazmat Endorsement, CWEA Sewer Collection System 

Maintenance 1-4, Wastewater Treatement Plant 

Operator 1-5

Transit
Transit Operator, Sr. Transit 

Operator

CDL-A w/Passenger Endorsement, CDL-B w/Passenger 

Endorsement, Instruction Card

Airport
Airport MW I, Airport MW II, Sr. 

Airport MW

CDL-A, CDL-B, CDL w/Tanker Endorsement, CDL 

w/Hazmat Endorsement

Note:  Any additional paid certification requests shall be determined on a case-by-case basis.

* Certification Possibilities:  Does not guarantee certification pay.   The certification must be needed for the 

division or department and approved by the director.
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