CITY OF GILROY
IS HIRING

MAINTENANCE WORKER |

$5,112.58 - $7,193.75 Monthly Plus Excellent Benefits

Additional steps (Step F, Step G, and Step H) included in the salary range listed above are available to
employees in this job classification after completion of five years of service (Step F), ten years of service
(Step G), and 15 years of service (Step H), and one year at the prior step, and good performance evaluations.
Initial salary placement is typically at the entry point of the range unless the candidate has prior
Maintenance Worker experience which may warrant initial placement at a higher step.

Opportunity to work a 9/80 work schedule with every other Friday off.

The City of Gilroy is an equal opportunity employer and supports workforce diversity,
equity, and inclusion. Join our team!

ABOUT THE POSITION

The City of Gilroy is currently recruiting for a full-time Maintenance Worker |
position in our Utilities Department. Positions may be filled in the Wastewater
or Water Section. From maintaining water lines to supporting emergency repairs,
your work will directly impact the daily lives of our residents. For this
recruitment, preference will be given to candidates who possess a CWEA
Wastewater Collections Grade 1 Certification, Water Distribution Grade |, a
Class A driver’s license, experience operating heavy equipment, and/or
underground construction or wastewater collection experience.

Although the current two vacancies are all in the Wastewater section, this
recruitment will also create an eligibility list for future openings in our other
sections — Water and possibly the Parks and Landscapes, and
Streets/Trees/Stormwater & Drainage teams in Public Works. Interested
candidates should apply and get on the eligibility list in the event an opening
occurs in the future giving you the opportunity to explore a variety of career
paths within public service. Eligibility lists are typically good for one year and may
be extended for an additional year.

The Wastewater Section personnel are responsible for inspecting and
maintaining the sanitary sewer collection infrastructure to include maintaining
lines and connections, completing repairs, and proactively flushing lines to
prevent sanitary sewer overflows. The Water Section personnel are responsible
for planning, operation, and maintenance of the City’s wells, and water
distribution system ensuring a safe and reliable supply of drinking water. The
duties also include managing booster pumps, reservoirs, routine system
maintenance, water sampling and the monthly reading of all water meters.

Under direct supervision of supervisor, this position performs work in one of the
sections as assigned. Employees in this job classification may rotate/transfer
between the sections noted above as determined by the City and will be required
to fully meet the job requirements, including the obtaining of certifications, when
assigned to a specific section for an extended period of time.

March 12, 2026

April 2, 2026

April 16, 2026

TBD

Note: The examination process/schedule may be
changed as needed by the City.

If you are interested in pursuing this exciting career
opportunity, please attach and submit the following
required items with your electronic NEOGOV
application:

¢ A completed City of Gilroy online
application including supplemental
responses.

¢ Please upload and attach any related
certifications — D1 Water, CWEA Grade |,
Class A license, etc.

¢ A cover letter explaining your interest in
this position is preferred

¢ Detailed resume focusing on relevant work
experience and education is preferred.

Apply at



http://www.cityofgilroy.org/jobs

ABOUT THE DEPARTMENT

The goal of the Wastewater and Water Operations teams
is to protect public health and enhance the quality of life
for those who live, work, and visit the City of Gilroy. This is
achieved by operating, maintaining, and preserving the
City’s wastewater collection and water distribution
systems and conveyance infrastructure through reliable,
high-quality services that ensure environmental
protection, regulatory compliance, and system
sustainability. The Wastewater team is responsible for
the day-to-day inspection, maintenance, and repair of
wastewater facilities and assets in accordance with state
and federal regulations and industry best practices. The
Water team ensures safe drinking water through the
operation and maintenance of wells, pump stations,
reservoirs, pipelines, and hydrants.

THE IDEAL CANDIDATE WILL

¢ Have knowledge and related experience in municipal
wastewater maintenance including sanitary sewer
collection systemes, lift stations, manholes, and related
infrastructure and/or water distribution system
maintenance to include repairs, meter installation, well
maintenance, and operation of heavy equipment.
Experience in sewer line cleaning, inspection,
maintenance, and repair is highly desirable.

e Be customer service oriented with the ability to
communicate clearly with members of the public.

¢ Have strong record keeping skills with the ability to
effectively document work completed in utilities/public
works software.

¢ Possess a clean driving record with a commitment to
safe driving at all times. A Class A driver’s license at time
of hire is preferred.

¢ Have experience operating heavy equipment and
specialized wastewater maintenance equipment such
combination sewer cleaning trucks, vacuum trucks,
CCTV inspection equipment, loaders, dump trucks, backhoes, etc.

¢ Have certifications and training in one or more areas of public works operations such as a Playground Inspection
Certification, CWEA Water Collection System Grade | Certification, Qualified/Pesticide Applicator Certification, State CA
Grade | Water Distribution and/or Water Treatment Certification, or other similar certifications.

¢ Have knowledge and experience with work zone safety plans and set up.

¢ Be safety oriented and have current knowledge of safety practices related to the work.

¢ Be team-oriented and easy to get along with in a group setting.

¢ Have a solid track record of being reliable and dependable — at work and on time each day.
e Show initiative and have a “can do” and “get it right the first time” attitude.

¢ Be high energy and excited to perform assigned work.

¢ Have ability to follow both oral and written instructions.



QUALIFICATIONS
e Minimum twelfth (12th) grade education or G.E.D.

* One (1) year of construction, maintenance, or landscape experience. Prior work for a public agency or other similar
service industry preferred, but not required.

e Possess and maintain a valid California Driver's License and a safe driving record necessary to operate assigned
vehicle(s).

* Possess and maintain a valid California Class A Driver License within 12 months of hire/transfer. May be required to
obtain endorsements. Must participate in the Department of Transportation Drug and Alcohol Testing program, which
includes submission to random drug and alcohol testing at such time the employee possesses a commercial license
permit or a commercial license.

e When assigned to the Water Section, will be required to obtain a State of California Grade | Water Distribution
Certification within twelve months of hire or transfer.

e When assigned to the Parks and Landscape Section, will be required to obtain a Qualified Applicators Certificate with
any one Category within twelve months of hire or transfer.

* When assigned to the Streets/Trees/Stormwater & Drainage or Wastewater Section, must demonstrate proficiency in
at least one of the following pieces of equipment within twelve months of hire or transfer: backhoe, Sweeper, or
Vactor. A training certificate may be required.

e Per the AFSCME MOU, due to stand-by and call out duties, employee assigned to the Water and
Streets/Wastewater/Trees Sections must reside within sixty (60) minutes normal driving time of the City Corporation
Yard prior to the completion of one year of work. Normal driving time is the most direct route, at the speed limit.
Residency within the sixty (60) minute response must be maintained during the course of employment.

* May be subject to scheduled 7 day paid standby duty on a rotating basis.

» Subject to recall on a scheduled and/or emergency basis.

e Pass an employment background check which includes a Department of Justice criminal record check.
e Pass a post-offer medical examination, which includes a drug test.

- Prefer non-tobacco user.

TO REVIEW JOB DESCRIPTION AND ILLUSTRATIVE EXAMPLES OF ESSENTIAL DUTIES, CLICK HERE:
MAINTENANCE WORKER |

AFSCME Local 101, General Unit Prior to appointment and given at the City’s expense,
final candidates are required to pass an employment
background check, State of California Department of

May vary based on position and MOU. See more at information Justice criminal records check, and as applicable:

at: www.cityofgilroy.org/164/Benefit-Summaries medical evaluation and drug screen (includes testing for
psychoactive marijuana metabolites).

Medical, dental, and vision
If special accommodations are necessary at any stage of
the selection process, please contact Human Resources.

Vacation leave, sick leave, and other paid time off
CalPERS retirement pension plan

Flexible spending accounts

Pre-tax deferred compensation plans

City-paid life and long-term disability insurance, and

employee assistance program (408) 846'0228

Commuter benefit program



https://www.governmentjobs.com/careers/cityofgilroy/classspecs/1208804
http://www.cityofgilroy.org/164/Benefit-Summaries
http://www.cityofgilroy.org/jobs

APPLICATION PROCESS

If you are interested in pursuing this exciting career opportunity,
please attach and submit the following required items with your
electronic NEOGOV application:

e Complete supplemental question responses included with
application submittal

¢ Please upload and attached any related certifications - CWEA
Wastewater Collections Grade 1, D1 Water, Class A license, etc.

e Cover letter that explains your specific interest in this position
with the City of Gilroy is preferred

* Detailed resume focusing on relevant work experience and
education is preferred

City Application Form — Candidates must complete the NEOGOV
City of Gilroy application form for this position and submit online.
Please prepare attachments prior to completion of the NEOGOV
application as incomplete applications will not be accepted.

Apply Online:

Go to www.CityOfGilroy.org/jobs. You can apply online by clicking
on the job title you are interested in and clicking on the "Apply"
link. After viewing the Job Description, click the ‘Apply’ tab. If this
is the first time you are applying using our online job application,
you will need to create an account and select a Username and
Password. After your account has been established, you can
import your resume from LinkedIn, upload it from a saved
document on your computer, or manually enter your personal
information. This application will be saved and used to apply for
future job openings.

Only the most qualified applicants with the most relevant
experience and education will be invited to continue in the
selection process. In addition, final candidates for the position
are required to pass a background check, State of California
Department of Justice criminal records check, medical
evaluation, and drug screen (to include testing for psychoactive
marijuana metabolites), given at the City’s expense, prior to
appointment. If special accommodations are necessary at any
stage of the selection process, please contact the Human
Resources Department right away at 408-846-0228.

Attention: Communication regarding your status in this
recruitment process will be conducted via e-mail. Be sure to
include an e-mail address on the employment application.
Applicants are responsible for notifying Human Resources of any
changes to an e-mail address and/or other contact information.

THE CITY OF GILROY IS AN EQUAL OPPORTUNITY
EMPLOYER AND SUPPORTS WORKFORCE DIVERSITY,
EQUITY, AND INCLUSION. JOIN OUR TEAM!

Apply at www.CityOfGilroy.org/jobs




