
 
 

 

 
130 S Second Street, Chowchilla, CA  93610 

Telephone: (559) 665-8615                    www.CityOfChowchilla.org 

EMPLOYMENT OPPORTUNITY 
Parks & Facilities Worker I / II  

$17.74 – 25.05 per hour 
 

2 Full-Time Position Available 
 

APPLICATION DEADLINE:  Open Until Filled 
 
The City of Chowchilla is seeking two Parks & Facilities Worker I/II, under general 
supervision from the Public Works Supervisor, to provide clean, well-maintained, and 
attractive parks and facilities and information about park and recreation facilities and 
services. 
 

THE POSITION 
Parks & Facilities Worker I  
This is an entry level-level classification. Some positions may require a valid Commercial 
Applicator’s Certificate, and involve the use of mechanized spraying equipment for the 
application of pesticides and herbicides.   
 
Prerequisites:   Any combination of education and experience that has provided the 
knowledge, skills and abilities necessary for a Parks & Facilities Worker I. A typical way 
of obtaining the required qualifications is to possess the equivalent of one year of 
experience in the care and maintenance of parks and recreation facilities, or related work, 
valid California Driver License, and a high school diploma or equivalent.    
 
Parks & Facilities Worker II  
This class is distinguished from the Park Worker I class by the need for specialized skills 
of a technical nature.  In addition, some positions may require a valid Commercial 
Applicator’s Certificate, and involve the use of mechanized spraying equipment for the 
application of pesticides and herbicides.  This class is further distinguished by need for 
greater independence of judgement and action and because incumbents may act as a 
lead worker with other Park Workers.   
 
Prerequisites:  Any combination of education and experience that has provided the 
knowledge skills and abilities necessary for a Park & Facilities Worker II.  A typical way 
of obtaining the required qualifications is to possess the equivalent of two years of 
experience in a specialized are of work in the care and maintenance of municipal parks 



 

grounds, facilities, and equipment, valid California Driver License, a valid California 
Commercial Applicator’s Certificate and a high school diploma or equivalent.  
 
Qualifications/Requirements:   To perform this job successfully, an individual must be 
able to perform each essential duty satisfactorily.  The requirements listed below are 
representative of the knowledge, skill, and/or ability required.  Reasonable 
accommodations may be made to enable individuals with disabilities to perform the 
essential functions.   
 

• Knowledge of:  English language, math, operations, services and activities of a 
public works maintenance program; principles of lead supervision and training.    

• Skills in:  Internal and external communications, operational characteristics of 
mechanical equipment and tools used in the area of work assigned. Occupational 
hazards and standard safety precautions necessary in the area of work assigned. 
Principles and procedures of record keeping.    

• Ability to:  Independently perform maintenance, construction and repair work in 
the area of work assigned. Operate a variety of vehicular and stationary 
mechanical equipment in a safe and effective manner in routine situations. Perform 
heavy manual labor, follow verbal and written directions, establish and maintain 
cooperative working relationships with others, read and write at the level required 
for successful job performance. 

 
Essential functions of the position include:  
Park & Facilities Worker I  

• Mowing, watering, and shaping lawns and shrugs.   

• Planting, watering, cultivating, weeding, pruning, and fertilizing trees, shrubbery, 
flowers, and lawns at City Parks and recreational facilities.   

• Emptying trash receptacles, mopping, sweeping, and raking park sites as needed.   

• Performing semi-skilled plumbing, carpentry, painting, and mechanical 
maintenance of recreation equipment and facilities. 

• Maintaining and repairing playground equipment.  

• Hauling debris from park sites to landfill area.  

• Installing and replacing bullards and fences.  

• Assembling tables, benches, and bleachers. 

• Rototilling, grading, and smoothing infields at ball diamonds.  

• Maintaining tennis courts, including replacing of nets and lights.  

• Installing, maintaining, and repairing sprinkler systems in City Parks. 

• Performing related work as required.   
Park & Facilities Worker II  

• All the above Park & Facilities Work I Plus.  

• Provides for well-maintained, hazard-free, attractive park and recreational facility 
setting by:  

o Preparing, mixing, and applying toxic chemicals for weed, grass and/or pest 
control purposes. 

o Applying soil nutrients to trees, ornamentals, and lawns. 
o Troubleshooting automatic sprinkler system and timers. 
o Repairing, replacing, and installing sprinkler valves, controllers, micro-

switches, and sprinkler heads. 
o Repairing, replacing, and installing drinking fountains.  



 

o Performing concrete work including building forms, mixing concrete and 
finish work. 

o Repairing, replacing and installing tables, benches, and bleachers. 
o Performing construction type work such as plumbing, carpentry, plaster, 

masonry, etc.  
o Ensure the proper coordination and cooperation of maintenance efforts by 

acting as lead worker to subordinate park workers. 
o Provides park visitors and recreating facility user satisfaction and enjoyment 

by answering questions, proving information, and maintenance service with 
tact, courtesy and promptness.  
 

BENEFITS 
Holidays:  The City recognizes 11 days each calendar year plus 2 floating 

holidays.  
Vacation:  Employees earn 3.70 hours of vacation per pay period for the first 

three years and increases to the maximum of 9.23 hours per pay 
period.  

Sick Leave:  3.70 hours earned per pay period with no maximum accrual cap.  
Retirement:  Employees are members of the California Public Employees 

Retirement System (CalPERS). The city does not participate in Social 
Security.  

Health  
Insurance:  Employee pays a portion for employee and dependent coverage of 

medical, dental, health and life insurance.  
Medicare:  City pays 1.45% of salary; employee pays 1.45% of salary.  
SDI:  1% of salary paid by employee.  
 
Deferred  
Compensation:  CalPERS 457 Deferred Compensation program is available for 

employee participation.  
Additional:  Longevity pay based on years of service; bi-lingual pay available; City 

pays all state mandated training and licenses. 

 
SELECTION PROCEDURE 
Candidates must complete an application through Www.CalOpps.Org. CalOpps can be 
accessed via the City’s website Www.CityOfChowchilla.Org. Any required certifications, 
diplomas, resumes may be uploaded through CalOpps. Paper applications may be 
requested, completed then submitted (with any required documentation) to 
JMcClendon@CityOfChowchilla.Org. 
 
The City of Chowchilla is an equal opportunity employer. We do not discriminate on the 
basis of race, color, religion, gender identity, sexual orientation, national origin, ethnicity, 
political affiliation, age, marital status, medical condition, or disability. The City of 
Chowchilla makes reasonable accommodations for the disabled. If you believe you 
require special accommodations in the testing process, you must inform the City of 
Chowchilla in writing prior to the testing. Applicants that request such accommodations 
must document their request with an explanation of the type and extent of 
accommodations required.  
 



 

Candidates considered to be best qualified based on the information provided will move 
forward in the recruitment process.  
 
The provisions in this bulletin do not constitute an expressed or implied contract. Any 
provision contained in this bulletin may be modified or revoked at any time. 
 


