
 
 
 

We invite applications for the position of: 

TEACHER II- 

PRESCHOOL 
$16.58-20.39 Hourly 

Seasonal 

 
 

The mission of the Livermore Area Recreation and Park District is to provide the people of the Livermore area 

with outstanding recreation programs and a system of parks, trails, recreation areas and facilities that promote 

enjoyment, lifelong learning and healthy active lifestyles. 

 

Application Deadline: Open until filled  

Schedule: Position 1- Monday, Wednesday, and Friday 8:30 A.M – 12:30 P.M. Tuesday, 

Thursday 8:30 A.M- 3:00 P.M 

Position 2- Monday- Friday 8:30 A.M- 12:30 P.M  
 

APPLICATION PROCEDURE 
Please submit a District application and resume online at http://www.larpd.org/employment/employment.html.  

Applicants who do not submit all required documents may not be considered. 

 

SELECTION PROCESS 
Based upon on all submitted materials, the applicants presenting the best job-related qualifications will be 

invited to proceed in the recruitment process.   
 

PROGRAM INFORMATION 

Livermore Area Recreation and Park District (LARPD) is dedicated to providing part time, play-based, child-

centered, educational preschool programs for children ages 1-5 years old. We recognize that parent involvement 

is a key to a child’s success. Parents/guardians participate at all times during our toddler classes and on a 

monthly basis in our Preschool programs.  

 

LARPD’s Preschool Teacher is responsible for creating a warm and nurturing relationship with each child. The 

Preschool Teacher encourages parent participation, designs an environment that stimulates curiosity, and 

utilizes a dynamic curriculum that is grounded in hands-on exploration and play.  

 

POSITION INFORMATION 

Under immediate direction, plans and implements curriculum and instructional activities for Youth Services 

programs; continuously supervises and monitors children to ensure their safety and well-being; and performs 

related work as required. 

 

DISTINGUISHING CHARACTERISTICS 

This classification is responsible for planning and implementing curriculum and instructional activities for 

Youth Services programs and ensuring a safe environment for participants.  Incumbents in this classification 

rely on experience and judgment to ensure the efficient and effective functioning of the assigned program area.  

Incumbents are responsible for establishing objectives, timelines, and methods to deliver services.  Work is 

typically reviewed upon completion for soundness, appropriateness, and conformity to policy and requirements.   

 

ESSENTIAL DUTIES AND RESPONSIBILITIES 
Management reserves the right to add, modify, change, or rescind the work assignments of different positions 

and to make reasonable accommodations so that qualified employees can perform the essential functions of the 

job. 

http://www.larpd.org/employment/employment.html
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1. Plans, maintains, and implements a diverse range of curriculum activities, lesson plans, and positive child 

development strategies for Youth Services to ensure a positive and safe learning environment. 

2. Leads and coordinates the work of lower-level staff and volunteers. 

3. Prepares and serves snacks based on established guidelines; performs clean-up and food storage duties. 

4. Assists with child assessments and environmental rating scales. 

5. Provides resource information to participants; receives and responds to questions, concerns, and complaints 

from parents, public, and school personnel; determines issues and resolves or refers to higher-level staff as 

appropriate. 

6. Opens, secures, and cleans program areas before and after program use; prepares program areas for 

scheduled activities and events. 

7. Monitors equipment and facilities for cleanliness and safety; reports and recommends maintenance and 

repair as needed. 

8. Assists with monitoring inventory and supplies. 

9. Performs administrative tasks, such as attending and scheduling meetings, preparing reports, and 

maintaining records. 

10. Assists with staff training; participates in required training sessions, including safety drills and other 

emergency procedures; performs all work in a safe manner in accordance with policies and procedures. 

11. May participate in parent meetings, public relations, outreach, and community education activities. 

12. Assists with District special events as needed. 

13. Performs other duties as assigned. 

 

ENVIRONMENTAL ELEMENTS 

Incumbents work in both indoor and outdoor environments with moderate to loud noise levels.  May work in 

controlled temperature conditions, cold and hot temperatures, or inclement weather conditions.  May be 

exposed to communicable illnesses, blood, and body fluids.  Incumbents will interact with individuals in 

interpreting and enforcing rules, policies, and procedures. 

 

WORKING CONDITIONS 

Incumbents may be assigned an irregular work schedule, including early mornings, evenings, and holidays. 

 

PHYSICAL DEMANDS  

Must possess:  mobility to perform medium physical work; vision to read printed materials and a computer 

screen; hearing and speech to communicate in person and over the telephone or radio.  The classification 

supports indoor and outdoor programs requiring frequent walking, running, conducting exercises, and related 

physical activities.  Finger dexterity is needed to access, enter, and retrieve data using a computer keyboard, 

calculator, or tools and equipment used in assigned program area.  Program activities may require sitting, 

standing, walking on level and slippery surfaces, reaching, twisting, turning, kneeling, bending, stooping, 

squatting, crouching, grasping, and making repetitive hand movement in the performance of daily duties; the 

ability to lift, carry, and push tools, equipment, and supplies weighing up to 40 pounds or heavier weights with 

assistance and/or the use of proper equipment. 

 

QUALIFICATIONS 

 

Education and Experience: 

 High School Diploma or GED, and 12 core units in college level coursework in child development; 

AND 
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  One-year relevant experience working in a childcare facility. 

 

Knowledge of: 

 Principles and practices of curriculum planning and development. 

 Instructional methods and techniques. 

 Principles and practices of child development. 

 General early education subject matter areas. 

 Safety practices and equipment related to the work. 

 Rules, regulations, policies, and procedures. 

 Principles and practices of customer service, techniques for providing a high level of customer service. 

 Principles and practices of recordkeeping. 

 Occupational hazards and standard safety practices. 

 Modern office practices, methods, computer equipment, and applications related to the work. 

 

Ability to: 

 Plan, organize, and implement early childhood curriculum and age appropriate activities. 

 Provide effective leadership in a classroom and childcare setting. 

 Effectively provide staff leadership and work direction. 

 Monitor and enforce relevant laws, rules, regulations, policies, and procedures. 

 Administer first aid, CPR, and AED as needed. 

 Maintain order and safety in a crowded and noisy environment. 

 Maintain facilities and equipment in a clean, safe, and secure manner. 

 Perform work as directed in an efficient, effective, safe, and timely manner. 

 Respond appropriately to changing situations. 

 Independently organize work, set priorities, meet deadlines, and follow up on assignments. 

 Demonstrate strong customer service skills and establish, maintain, and foster positive and effective 

working relationships. 

 Use English effectively to communicate in person, over the telephone, and in writing. 

 

Licenses and Certifications: 

 At time of appointment, California Driver’s License with a satisfactory driving record maintained 

throughout employment. 

 Completion of American Red Cross First Aid, CPR, and AED training within six months of hire and 

maintained throughout employment. 

 California Child Development Associate Permit is desirable. 

 

REASONABLE ACCOMMODATION 
Applicants with disabilities may request reasonable accommodation throughout the selection process.  Request 

for reasonable accommodation during the selection process may be made by contacting the Human Resources 

Office prior to the final filing date. 

 

LARPD is an Equal Opportunity/ADA Employer and values diversity at all levels of the organization. 
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